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Spanish, 993 

Russian, 180 
Arabic, 169 

Vietnamese, 151 

Ukrainian, 118 

Marshallese, 101 

Korean, 64 

Tagalog, 35 

Chinese-Unspecified, 33 

Nepali, 30 
Cambodian, 30 

Punjabi, 26 
Swahili, 18 

Japanese, 18 

French, 15 

Burmese, 13 

Lao, 13 

Mandarin, 12 

Telegu, 12 
Amharic, 11 

Somali, 11 

61 other 
languages 

spoken by 10 
or fewer 
students, 

206 
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Compensation 

WASBO/WASA 
Local Funding Group 

• Broad district representation 

• Staff from OSPI and ESDs 

• Met from May – October 2014 

• Initial focus – develop a systematic 
methodology to lower local levy 
authority by 2018 

Unavoidable conclusion  

• The state, school districts, and labor 
groups must develop a mechanism 
to transfer local salary obligations 
for basic education to the state  
prior to the scheduled 2018 sunset of 
28 percent levy cap 



Perfect storm – levy and compensation 

Snohomish county school districts face the perfect storm 

• Competitive Puget Sound market drives higher salaries  

• 89 of the 295 school districts can collect more levy dollars  

• Most large Puget Sound districts can collect more levy  
dollars to offset higher salary and benefit costs 

• Snohomish County districts are  
currently capped at 28 percent  

• King County districts with less than 
29 percent levies face similar challenge 

 

 
 

 

 

 



Perfect storm – Everett’s story 

Percentage of Everett levy spent on salaries  

• Nearly 85 cents of every levy dollar in Everett pays for salaries 
and benefits not funded by state 

 

2013-14  Levy Expenditures 



Perfect storm – Everett’s story 

Many districts don’t have levy capacity to pay 
“local match” for more K-3 and full-day 
kindergarten positions 

 

 

24.7% 

8.3% 

67.0% 

Everett’s local levy 
investment in salaries 
and benefits by group 



Perfect storm – Everett’s story 

Local match for added certificated instructional staff 

• According to OSPI, McCleary and I-1351 add 317 more teachers, 
counselors, psychologists, nurses, and social workers in Everett 

• With ongoing local commitments the levy has little ability to fund 
local match 

 

 



Perfect storm – Snohomish County 

 

 

 

 

 

 

Instructional salaries demonstrate funding gap 
• All top salary districts are at risk  
• Do not cut or cap levies until state assumes all BEA compensation 
• Clearly define BEA compensation before determining the remaining 

local levy necessary to fund non-BEA program enhancements 

$20.6 
Million 

 

$43.9 
Million 

S
a

la
r

y
 V

a
lu

e
s

 

L
e

v
y

 A
u

th
o

r
it

y
 P

e
r

c
e

n
ta

g
e

 

Top TRI Districts and Levy Authority Comparison 

Levy Authority Average Base Pay
Average Grandfather Pay Average Additional Pay (TRI)
Average State Base Pay



Current inequities – local cost impacts 

High salaries and program costs minimize the ability 
to fund additional local enhancements 

• Added staffing for K-3 class size 
• Seven period day to support 24 credits 
• District-wide full day kindergarten 
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Estimated Actual

Everett’s Special Education Annual Funding Shortfall 

Expenditures State Revenues Federal Revenues

$(4,898,023) 
 

10.9% 

$(5,508,714) 
 

12.1% 

$(5,705,426) 
 

12.3% 

$(7,001,353) 
 

14.3% 

(Revenue 
shortfall) 
 
Percent 
of Levy & 
LEA used 
to cover 
shortfall 
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